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1. ITosicHuTE/IbHAA 3aTIMCKA
1.1. lean 1 3a1a4u AU CHUATNIAHBI

Heabp ocBoenus aucuuiuiiHbl «KopmopaTuBHas KyJbTypa M [1eJIOBasi penyTaumsy -
¢dopmupoBanue y obyuaronuxcsi komnerenumii IK-2, B paznuunbix chepax nesTeIbHOCTH B
cootBercTBUU c TpedoBanusmu PI'OC BO 3++ nmo HanpasieHuio moaroroBku 42.04.01
«Pek1aMa M CBAI3H C 00LIECTBEHHOCTBHIO» , NPopuiab «bpenounz u denosas penymavus»
(MarucTpartypa); 1aTh MaruCTpPaHTy CHCTEMHOE TIPEICTABIIEHUE O COBPEMEHHOM KOPIIOPATUBHOMN
KyJbType, MHCIIOJIb30BaTh JOCTHKEHHS OTEUYECTBEHHOM M MHPOBOM KYJIbTYpBI, a TaKKe,
CHocoOCTBOBAaTh MPUMEHEHHUI0 B MPOPECCHOHATBHON AEATEIbHOCTH KOMIUIEKC COBPEMEHHBIX
TEXHOJIOTUYECKUX PELICHUH, TeXHUYECKUX CPEICTB, NMPUEMOB U METOJOB OHJAMH M odmaiin
KOMMYHHMKAIUI JJIs1 MOATOTOBKM TEKCTOB peKiaMbl M (WJIM) CBA3€l ¢ OOLIECTBEHHOCTHIO,
peann3ani KOMMYHHKAIMOHHOTO IIPOAYKTa

33}13'—[1/1 AUCHUIIJIMHBI:

1) ocBeTuTh 3Tanbl U TEHJIECHUUH Pa3BUTHS OTEYECTBEHHOI'O U MHUPOBOIO KYJIbTYPHOI'O
npoliecca, a Tak’ke COBPEMEHHbIE OHJIaiH U 0¢uI1aifH TEXHOJIOIMH BbICTPAUBAaHUS KOMMYHHMKaIUN
C Pa3HBIMH CTEHKXONAepaMu (OpraHaMy rocyIapCTBEHHOM BIACTH, (PMHAHCOBBIM COOOIIECTBOM,
Menua, JOKaJbHBIMH COOOLIECTBaMH, MOTPEOUTENAMH, OOIIECTBEHHBIMH OpPraHU3aLUsAMM) IpU
HOJIFOTOBKE TEKCTOB PEKJIaMbl M CBSI3€l C OOLIECTBEHHOCTHIO M MHBIX KOMMYHMKAIIMOHHBIX
IPOJYKTOB;

2) Hay4YMTbh CTYACHTOB aHAIM3UPOBAThH U UCIIOJb30BaTh JOCTUKEHUS OT€YECTBEHHON U MUPOBOM
KYJIBTYpBl IIPH MOATOTOBKE TEKCTOB PEKJIaMbl M CBsi3ed € OOIIECTBEHHOCTbIO M (MJIM) MHBIX
KOMMYHMKAIIUOHHBIX IPOAYKTOB, a TaKKe pa3padaTblBaTh U IMPUMEHATbH COBPEMEHHbIE
TEXHOJIOTUM OpPraHM3alliy CIELUAIBHBIX MEpONpPHUITUH B paboTe ¢ Pa3IMYHBIMHU LIEJIEBBIMU
ayJIMTOPUSIMU;

3) BeipaboTath y CTYAE€HTOB HAaBBIKM BJIaJICHHUSI COBPEMEHHBIMU TEXHUUECKUMH CPEACTBAMHU
U MHTETPUPOBATH COBPEMEHHBIE TEXHOJOTMH IU(PPOBBIX KOMMYHHUKAIMH U CHOCOOCTBOBATH
UCIIOJIb30BAaHUIO JOCTH)KEHUSI OT€YECTBEHHOW M MMPOBOM KyJbTYphl MPHU MOJITOTOBKE TEKCTOB
peKiIaMbl W CBsI3€l € OOIIECTBEHHOCThIO M (WiIM) pa3paboTKe M peanu3alid HHBIX
KOMMYHHKAIIMOHHBIX IPOJYKTOB;

1.2. IlepeyeHb IUIAaHMPYEMbIX Pe3yJIbTATOB O0y4YeHMs IO JMCHMILJIMHE, COOTHECEHHBIX C
HHIUKATOPAMU TOCTHKEHHUS KOMMeTeH it

Komnerenuus NuaaukaTopsl pe3yJbTaThl 00yYeHHs 10
KOMIIETEeHIIHH JMCIHUILIMHE

[1K-2 Criocoben I1K-2.1 Bnageet HaBeIKaMu 3HaTh: OCHOBHBIE TPUHIIUTIBI

YIIPaBIATH (dbopMHpOBaHUs 3aTIPOCOB U OpraHn3alimoOHHOTO Pa3BUTHS;

uHpopmanuel U3 | moaydeHuss HHPOPMAIHH OT MOIXO0/bI, KOHIIEIIUH,

paSJII/I‘-IHBIX COTPYI[HI/IKOB opraHmauI/m; METOA4O0JIOIrUHU, MCTObI

HCTOYHUKOB KYJbTYpPOJIOTHH, IPYTHX

COLIMANIbHBIX ¥ TYMaHUTAPHBIX HAYK
VYMeTh: onpenensiTh BO3MOKHOCTH 1
IpaHMILIbI TPUMEHEHHSI Pa3InIHbIX
COIIMATIbHO-HAYYHBIX M TYMAaHUTAPHBIX
TEOPHl U METO/I0B pabOTHI C
nHpopmanuei;

BBIJICJIATH TICUXOJIOTHYECKHUE
po0JIeMbl B OpraHU3allMOHHOM




Pa3BUTHU U OCYLIECTBIISTh UX aHAIU3
BrnaneTs: NOHATUIHBIM anmapaTom
COBPEMEHHOM KYJIbTYPOJIOTHH,
JACIUIUIMH COIMAIbHO-HAYYHOTO U
T'YMAaHUTAPHOTO LIUKIIA;

HaBbIKAMH MTOCTAHOBKHU U PELICHUS
3a/1a4 B 00JIACTH KOHCYIHbTHPOBAHHUS
M0 OPraHU3aIMOHHOMY Pa3BUTHIO

[K-2.2 Crniocoben
OpraHu30BaTh nepenaqy
UH(POPMALIMOHHBIX

MaTepualioB, 3aMeUYaHUM,
UCIIPaBICHUN MEXKIY
CrenualIncTaMu 1o

UH(POPMAIMOHHBIM ~ pecypcam
U COTPpYAHHUKAMH  JAPYTUX
KaTeropuiu

3HaTh: crienupUKy U3y4EeHUS KYIbTYPbI
B PaMKaXx COIMAJIbHO-HAYYHOTO U
I'YMaHUTapHOTO 3HAHUS;

ATanbl ¥ TEHIEHIIUN Pa3BUTHS
OTEYECTBEHHOI'O U MUPOBOTO
KyJBTYPHOI'O IIpoliecca npu
[IOJIFOTOBKE TEKCTOB PEKJIAMBI U CBSA3EH
¢ O0IIECTBEHHOCTHIO M MHBIX
KOMMYHHKAIIMOHHBIX IPOAYKTOB;
YMeTh: aHaNM3UPOBATh U UCIOJIB30BATh
JIOCTUKEHUSI OTEYECTBEHHOM U
MHUPOBOH KYJIbTYpbI IPU MOATOTOBKE
TEKCTOB PEKJIAMBI U CBSA3EH C
00111eCTBEHHOCTHIO U (HMJIN) UHBIX
KOMMYHHKAIIMOHHBIX IPOAYKTOB;
Brnagets: noctrxeHUsIMI
OTEYECTBEHHOU U MUPOBOH KYJIbTYPbI
IIPU MOATOTOBKE TEKCTOB PEKJIAMBI U
CBsI3eH ¢ OOIIECTBEHHOCTHIO U (HJITH)
pa3paboTKe U peann3alui HHBIX
KOMMYHMKAIIMOHHBIX IPOAYKTOB

[1K-2.3 Cnocoben
OCYLIECTBJIATH MOHUTOPHUHT
MOSIBJICHUSI HOBOU WIIH
HEeoO0XoIuMon HH(POpPMALIUN
BHYTPH OpraHU3aLIUH, B CETH
HHutepHeT u apyrux
UCTOYHUKAX,

3HaTh: NPUHIUIBI GOPMUPOBAHUS U
(YHKIIMOHUPOBAHUS
OpraHU3alMOHHON KYJIbTYPHI;
JIOKYMEHTBI, pEriIaMeHTHPYIOIINE
KOPIOPATUBHYIO KYJIbTYPY
OpraHu3aluy, MPUHIIMIIBI
OpraHu3auu

YMeTh: UCTIO0JIB30BATh IEUCTBYIOIIECE
3aKOHOJIaTEIbCTBO

Poccuiickoit denepanuu,

IIPaBOBBIE TOKYMEHTHI IS
MOBBIIICHUS PE3YyJIbTaTUBHOCTU CBOEH
NeATeTLHOCTH B chepe
KOPIIOPAaTUBHOU KYJIBTYPbI

Bnaners: MeTomaMu aHanusa u
UCCIIEA0BaHUsI OCHOB KOPIIOPAaTUBHOM
KYJIBTYpbI

[1K-2.4 cnocoben
dbopMHpOBaTH OOIIYIO OIIEHKY
3HAYUMOCTH U
PUOPUTETHOCTH TTOTyIaeMOU
UHpOpPMALIUU

3HaTh: OCHOBBI, CTPYKTYPY,
OCHOBHBIE KOMIIOHEHTHI, COJICpXKAHUE,
(bYyHKUINHU, YPOBHH, THIIOJIOTHIO
KOPIOPAaTHBHOM KyJIbTYPHI

YmeTb: paznudats GopMbl
BBIPAYKEHUS] KOPIIOPATHBHON




KyJbTYpPBI, BUABI KOPIIOPATUBHOMN
KyJbTYpbl (BHYTPEHHSISI U BHELIHSIS,
00BEKTHBHAS U CYyOBEKTUBHAS,
MO3UTUBHAS U HETaTUBHAS,
JOMHHHPYIOIAs U KOHTP-KYJIbTypa U
T.J.)

Bnanets: HaBBIKaMu,
obecnieunBaronuMu (HOPMHUPOBAHHE,
MOJJIEp)KAaHUE W U3MCHEHHE
KOPIIOPATUBHOM KYJIBTYPbI

[IK-2.5 Bnaneer
IPOrpaMMHBIM 0OecTieYeHuEM
1 TCXHUYCCKHUMHU CPCIACTBAMU
JUISL PETYJISIPHOM
KOMMYHUKAIIUHA, MOHUTOPUHI'A
uHdopmaruu B UHTEpHET,

3HaTh: COBpEMEHHbBIE OHJIANH U o(IIaitH
TEXHOJIOTHH BBICTPAWBAHUS
KOMMYHHKAIUHN C pa3HbIMU
cTeikxonaepaMu (opraHaMu
rOCy/IapCTBEHHOM BJIACTH,
(bMHAHCOBBIM COOOIIIECTBOM, ME/IHA,
JIOKAJIbHBIMH COOOIIECTBAMH,
MOTpeOUTEIIMHU, OOIIIECTBEHHBIMU
OpraHU3aIUsIMU);

YMeTb: pa3pabaTeiBaTh U IPUMEHSTH
COBPEMEHHBIC TEXHOJIOTUU
OpraHU3aIH CIEIHATBHBIX
MEPOTPUTHIA B paboTe ¢ pa3InuHbIMH
[IEJICBBIMU Ay IUTOPHUSIMU;

Bnaners: coBpeMeHHBIMU
TEXHUYECKUMH CPEJICTBAMH U
UHTETPUPOBATH COBPEMEHHBIC
TEXHOJIOTHH [U(PPOBBIX KOMMYHHUKAITHI
JUTSI TIOATOTOBKH TEKCTOB PEKJIAMBI U
(wn) cBs3el ¢ 0OIIECTBEHHOCTHIO,
pean3anuu KOMMYHHKAITHOHHOTO
MPOAYKTA

[1IK-2.6 3Haet cTpyKTYypy
OpraHu3aliH, 30HbI
OTBETCTBEHHOCTHU M (PYHKITUH
noApa3IeaeHU

3HaTh: CYIIHOCTh U TIOHITHE
(UPMEHHOTO CTHIISI OpTaHU3AIINY;
MEXaHHU3MbI BIUSHUS GUPMEHHOTO
CTHJISI HA KOPITIOPATHBHYIO KYJIBTYPY U
UMUK OpeHaa

YMeThb: pa3pabaTeiBaTh TEXHUUECKUE
3aJlaHuUs Ha CO3JIaHUE aTpUOYTOB
OpeHJia, 2JIEeMEHTOB (PUPMEHHOTO CTHIIS
OpraHu3aIuu

Bnaners: HaBbIKaM# pa3pabOTKU
OpeH-Oyka

[1K-2.7 pabotaer ¢
arperaTopamu HOBOCTEH,
3EKTPOHHBIMU MOJIMTUCKAMU,
COLIMaJIbHBIMH CCTAMU,
dbopymamu

3HaTh: CUCTEMY YpOBHEMN
OpraHU3aIMOHHOTO B3aUMOJICHCTBUS,
BHYTPUKOPIIOPATUBHbBIE
MH(POPMALIMOHHO-KOMMYHUKAIIMOHHBIE
MOTOKU, COBPEMEHHbBIE TPOEKTHBIE
TEXHOJIOTUU

YMeTh: co31aBaTh BpeMEHHbIE
olepaTuBHbIE PabOYHe IPYIIIbI IS
pellIeHns KOHKPETHBIX 3a/1a4,




y4acTBOBAaTh B MX pabOTe, UCTIONB3YS
COOTBETCTBYIOIIUE METOJIbI
KOpPIIOPAaTUBHOU KYJIBTYPBI.

Brnanets: HaBbIKaMH MPOEKTHOMN
JIeATETLHOCTH BO
BHYTPUKOPIIOPATUBHOM

cdepe, MeTo1aMu U criocobaMu
peanu3anuy NpoeKTOB.

1.3. MecTO JUCUMILIMHBI B CTPYKTYpe 00pa30BaTeIbHON NPOrpaMMbl

Hucuunnuna «KopnopaTuBHasi KyJabTypa M [1eJIOBasi penyTauMs» OTHOCUTCS K 4YacTH,
dbopMupyeMoil ydacTHUKaMU OOpa3oBaTeNbHBIX OTHOIICHUN Omoka yd4eOHOro TUTaHa
HanpaBiieHuss noAroToBku 42.04.01 «PexiamMa W CBSI3M ¢ 00IIECTBEHHOCTBIO», TPO(HIH
«bpenoune u oenoeas penymayusy. JIns 0CBOCHUS AUCIUIUIMHBI HEOOXOIUMBI 3HAHUS, YMEHUS
U BiajeHus, cCHOPMUPOBAHHBIE B XOJ€ M3yUYEHUS CIEAYIOUIMX IUCHUIUIMH: METOIOJIOTHUS
HCCHGHOBaTeHBCKOﬁ ACATCIIBHOCTH U aKaACMUYCCKasd KyJIbTypa, U T. I

B pesynbrare ocBOeHMSI AUCHUIUTMHBI (GOPMUPYIOTCS 3HAHUS, YMEHUS U BIIaJICHUS, HEOOXOAUMbIE
JUTSE U3yUYEHUS CICIYIOIMX AUCIUILIAH: UMUKEBBIE TEXHOJIOTUH B OWM3HEC-KOMMYHHKAITUSX,
cTpareruu GopMHpOBaHUS peMyTalllu, YIIpaBlIeHUe HHTEPHET-KOMMYHUKALUAMU OpeHa.

2. CTpyKTypa JTUCHUIIMHBI
Oo0mast Tpyn0éMKOCTh TUCHMILUIMHBI cocTaBjsieT 4 3.e., 144 akajeMHYeCKHX Yaca
(oB).
CTpyKTypa AUCHUNIMHBI 1J151 04HOH ()OPMBbI 00yUeHH s
O0beM mucIUIUIMHBI B ()OpME KOHTAKTHOW PabOThI OOYYAIOMIMXCS C IEAarorH4ecKuMHU

paboTHHKaMU U (UJTK) JIMLIAMH, TIPUBJICKAEMBIMHU K peasi3aliii 00pa3oBaTeIbHOM MPOrpaMMbl Ha
UHBIX YCIIOBHSIX, IPH MIPOBEACHNUHU YUCOHBIX 3aHATHUIL:

Cemectp | Tun yueOHBIX 3aHATHM KonnuectBo yacoB
1 Jlexun 12
1 CemuHapbl/1a00paTOpHBIC PA0OTHI 18
Bcero: 30

O6bem nuctMIIMHbL (MOYJIs) B (hopMe caMOCTOATEAbHON paboThl 00YYaIOIIUXCS
coctaBisier 114 akagemudeckux vaca(oB).

CTpyKTypa AUCHUIIMHBI 1JI51 04HO-3204HOI (popMBbI 00yUeHUs1

OOBbeM AUCUMIUIMHBL B (pOPME KOHTAKTHOW PabOThI OOy4arOIUXCS C MENaroruuyecKUMu
paboTHUKaMU U (WIK) IMLAMU, IPUBJIEKAEMbIMU K peaiu3alii 00pa3oBaTeIbHOM IPOrpaMmMbl Ha
UHBIX YCIOBUSAX, IIPU MIPOBEACHUH YUEOHBIX 3aHATHIL:

Cemectp | Tun y4ueOHBIX 3aHATHH KomnuecTBo yacoB
1 Jlexn 8
1 CeMuHaph1/1a00paTOPHEBIE PAOOTHI 16
Bcero: 24




O6bem nuctMIIMHbL (MOIYJIs) B (hOopME caMOCTOSTEAbHON paboThl 00YYaAIOIINXCS
coctaBisier 120  akagemudeckux daca(oB).

2. Discipline structure
The total labor intensity of the disciplineis 4 Credit, 144  academic hours (S).

Discipline structure for full-time training
The scope of the discipline in the form of contact work of students with pedagogical workers and

(or) persons involved in the implementation of the educational program on other conditions
during training sessions:

Semester | Type of training sessions Number of
hours
Lectures 12
Workshops/Lab Works 18
Total: 30

The scope of the discipline (module) in the form of independent work of students is 114
academic hours (s ).

Discipline structure for part-time training

The scope of the discipline in the form of contact work of students with pedagogical workers and
(or) persons involved in the implementation of the educational program on other conditions
during training sessions:

Semester | Type of training sessions Number of
hours
Lectures 8
Workshops/Lab Works 16
Total: 24

The scope of the discipline (module) in the form of independent work of students is 120
academic hours (s ).

3. Copaep:xkanue IUCHUNIHHBI

Ne | HaumeHoBaHue pasjesia Conepxanue
JUCIHUILINHBI

1 Tewma 1. Konnennus IlonsiTHe  «KynbTypa» B  COBPEMEHHBIX
OpraHHU3alMOHHON T'YMaHUTapHbIX HayKax. PannonanesHo-

(KOpIIOpaTUBHON )KYJIBTYPBI

nparMaTHIeCKuii ¥ (PEHOMEHOIOTUIESCKHUI TTOIXOTBI
K OpraHu3alMOHHOW KynbType. OpraHu3aioHHas
KyJapTypa kak wmetadopa. CTpyKTypa U YpOBHH
U3yUYeHHs] OpraHu3alMoHHON KynbTypsl. (J.Illeitn)
@YHKIMM OPraHU3aLMOHHON KYJIbTYpbl. ATpUOYTHI
OpPraHU3alMOHHON KYJIBTYPBI.




Tema 2.. Tumnonorus
OpTaHU3AIMOHHBIX KYJIbTYP

CunpHass u  cnabasg  OpraHu3allMOHHbBIE
KynbTypbl. [lonoxutenpHas ¥ OTpULIATENBbHAS
OpraHu3alMoHHble KyJIbTYpbl. CyOBEKTHBHBIE U
00BEKTUBHBIE OpraHU3allMOHHBIC KYJbTYPBI.
Tunosoruss opraHu3alMOHHBIX KyJnbTyp Y. XoHau.
Tunonoruss  opraHmzannoHHbIX  KyiasTyp K.
Kamepona u P. Kynnna. Tunonorus
opranu3aiMoHHbIX KyabTyp T. {una u A. Kennenu.

Tema 3. DnemMeHTbI
OpraHU3alMOHHON KYJIbTYpPbI U
MEXaHU3M

UX B3aMMOJEHCTBHS.
dopmMupoBaHUE, MOAEPKAHUE,
U3MEHEHUE

OpPraHU3alMOHHOMN KYJIbTYpbI

CTpyKTypHBIE 3JIEMEHTHl OpraHU3alMOHHON
KynbTypsl (C. Po66unc, A.®d. Xappuc u P.Mopas,
B.A. CnuBak). llenHoctn u HOpMmBL. ~ Muccus
OpraHM3aliHy. Nmunmx OpraHM3alHu.
KopnoparuBusiii  koaekc. CHUMBOIHYECKHN OI0K
KyJbTypbl opranusauuu. CHUMBOJIBI OpraHHU3ALMH
(JloroTHI M JIO3yHT KOMIaHuK). Mudsl 1 nereHisl B
opranusanuu. Pons putyanos B opraHu3anuu. TUIIBI
putyanoB. @DakTophl, BIMSIOINIME Ha MPOLECC
(opMHpOBaHUS OPTaHU3ALMOHHON KYJIbTYPHI.
Dranbl dbopMHupoBaHUS OpraHu3alMOHHON
KynbTypbl. ConepskarenbHocTh U nnonHoTta OK.

MOTHBAalMOHHBIN MEXaHW3M pPa3BUTHSA H
YKpeIuieHus: KyabTypbl. [IpuoOiienue nepconana
OpraHMU3aIMOHHOM KYJIBTYpE.

Tema 4 Bnusiaue
OpraHU3AIMOHHON KYJIbTYphI Ha
OpraHU3aIMOHHYI0 YPPEKTUBHOCTD

O¢ddexTrBHAS OpraHu3alMOHHAs KyJIbTypa:
MOHSITHE, IPUHIUIIBI, KPUTEPUH, MTOKa3aTean. Busl
BIUSHUS ~ OpPraHU3allMOHHOM  KYJbTYpel  Ha
opranu3anoHHy0 3¢ dexTuBHOCTE. COOTHOIICHUE
HDKOHOMUYECKUX, OPTaHU3ALMOHHBIX U KyJIbTYPHBIX
Mep BIMSHUS Ha OPTaHU3aLMOHHYI0 3((EKTUBHOCTD.
[Toxazarenu BIMSHUS OPraHU3ALMOHHOM KYJBTYpPBI
Ha OpPraHM3alMOHHYIO 3(PPEKTUBHOCTD.

3. Discipline content

Discipline Section Name

Contents

Topic 1. Concept of organizational
(corporate) culture

The concept of "culture" in the modern
humanities. Rational-pragmatic and
phenomenological approaches to organizational
culture. Organizational culture as a metaphor.
Structure and levels of study of organizational
culture. (E. Shein) Functions of organizational
culture. Attributes of organizational culture.

Topic 2. Typology of
organizational cultures

Strong and weak organizational cultures.
Positive and negative organizational cultures.
Subjective and objective organizational cultures. C.
Handy's typology of organizational cultures.
Typology of the organizational cultures of C.
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Cameron and R. Quinn. Typology of organizational
cultures by T. Deal and A. Kennedy.

Topic 3. Elements of organizational
culture and mechanism

their interactions. Formation,
maintenance, change

organizational culture

Structural elements of organizational culture
(S. Robbins, A.F. Harris and R. Moran, V.A. Spivak).
Values and norms. Organization mission. Image of
the organization. Corporate Code. Symbolic block of
organization culture.  Organization  symbols
(company logo and slogan). Myths and legends in
the organization. Role of rituals in organization.
Types of rituals. Factors affecting the process of
organizational culture formation.
Stages of organizational culture formation. Content
and completeness of OK.

Motivational mechanism for the development
and strengthening of culture. Introduction of
personnel to the organizational culture.

Topic 4 Impact of organizational
culture on organizational efficiency

Effective organizational culture: concept,
principles, criteria, indicators. Types of influence of
organizational culture on organizational efficiency.
Correlation of economic, organizational and cultural
measures of influence on organizational efficiency.
Indicators of the impact of organizational culture on
organizational efficiency.

4. O0Opa3oBaTejibHbIE TEXHOJOTHU

Ne Buowl yueonvix Oopazosamenvhule
Haumenosanue pazoena N
n/n 3aHAmMU mexHon02uu
1 2 3 4
1. |Tema 1. Konuemnmus Jlexmusg 1 Beojgnas mexmms ¢
OpraHU3allMOHHON HCIIOJIb30BAaHUEM
(KOpHOpaTUBHOM )KYJIbTYPBI BHJIEOMATEPUAIIOB
KoMmMmyHMKaTHBHBIN

CamocrosTenpHas KOHC}’HBTI/IpOBaHI/Ie n

OM3HEC-TPECHUHT

pabora IpOBEpKa JOMaITHUX
3aJTaHUN
2. | Tema 2. Tunonorus Jlexuwms 1 [IpoGnemuas nexuus
OpPraHMU3alMOHHBIX KYJIBTYP
Cemmunap 1. Pa3BepuyTas 6ecena ¢

CamocTosTebpHas
pabora KoncynsTupoBanue u

o0CyKIeHUEeM Keiic-
3aJJaHUH U JOKJIAJIOB C
Mpe3eHTALUSIMHU

MPOBEPKa JOMAITHUX
3aJIaHUN
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3. | Tema 3. DnemeHTsI Jlexuus2 Jlexuus ¢ pazdopom
OpraHMU3aIMOHHON KYJIbTYPHI U KOHKPETHBIX CUTYAIIHIA;
MEXaHHU3M
UX B3aUMOJICUCTBUA. Cemunap 2. KomMyHUKaTHBHBII
®opmupoBaHue, NOAepKaHUE, ousHec-

U3MEHEHHUe TPEHHUHT
OPraHU3alMOHHOMN KYJIBTYPBI PoneBas urpa
CamocrosiTenpHas
pabota KoncynsrupoBanue u
poBepKa JOMaITHUX
3aJaHUI

4 Tema 4 Bnusinue Cemunap 3.4. KoncynbTupoBanue u
OpraHM3aL[MOHHOM KYJIbTYphl Ha MPOBEPKA JTOMAIITHUX
OpraHu3aIMoOHHYI0 3QGeKTUBHOCTH |CaMoCcTOATEbHAS |3aJaHui

pabota
Oco0eHHOCTH KOPIOpPaTUBHON KoncyneTupoBanue u

5 |KyJnbTypbl B OpraHax BIIacTH: MpoBepKa JOMaITHUX
po0JIEMbl U ITyTH PEILICHUs 3a/laHul;

«Kpyrmnslii cromn» no
npoOjeMaM O0COOEHHOCTH
KOPIIOPATUBHOMN KYJIBTYpPHI B
OpraHax BJIacTU

B nmnepuon BpeMEHHOro NPHUOCTAHOBIEHHUS TOCEUICHHsS] OOYy4YaloUIMMHCS TOMEIICeHUH U
tepputopun PITY. mns opranuzanmu y4deOHOro mpolecca ¢ MPUMEHEHHUEM 3JIEKTPOHHOTO
o0y4eHHsT W JUCTAHLHMOHHBIX OOpPa30BATEIbHBIX TEXHOJOTUH MOTYT OBITh MCIIOJNIb30BAHbI
cieayroue o0pa3oBaTesIbHbIe TEXHOIOTHH:

— BUJICO-JIEKIINH;

— OHJIAMH-JIEKLIUU B PEKUME PEaIbHOIO BPEMEHH;

— 3JIEKTPOHHBIE Y4eOHUKH, yueOHbIE TOCOOUS, HAyYHbIE N3/IaHUS B DJIEKTPOHHOM BUJE U JOCTYII
K UHBIM 3JIEKTPOHHBIM 00pa30BaTeNIbHBIM pecypcam;

— CHCTEMBI JIJIs 2JIEKTPOHHOTO TECTUPOBAHMS;

— KOHCYJIBTALMK C UCIIOJIb30BAHUEM TEJIEKOMMYHHUKAIIMOHHBIX CPEICTB.

5. OneHka MUIaHUPYEMBIX pPe3yJabTAaTOB 00y4eHUs!
5.1. CucremMa oLleHUBAaHUS

dopMa KOHTPOJISA Makec. KoJIH4eCTBO 0a/J10B
3a ogny Bcero
padorty
Texynui KOHTPOIIb:
-YCMHBLU ONPOC 5 6annos 156ann06
- yyacmue 6 OUCKYCCUU HA ceMuHape |5 6annoe 15 6annos 30
-npedcmasienue npoekma, pazoop |300an106 bannos

Ketlic-cumyayuu (npe3eHmayusi)

[IpomexyTouHas aTTecTanus 40 6annos 40 6annos
(3auem 6 hopme mecmuposariis)
HToro 3a cemectp 100 6annos
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[TonmyuyeHHbII COBOKYIHBIN pe3ybTaT KOHBEPTUPYETCS B TPAJAULIMOHHYIO LKAy OLICHOK U B
IIKaly olleHoK EBporneiickoii cucteMbl iepeHoca u HakorieHus kpenutoB (European Credit
Transfer System; nanee — ECTS) B cooTBeTcTBHM ¢ TaOnueit:

100-6amnpHas TpaaHionHas mkana [xana
IKaJIa ECTS
95-100 A
2394 OTJIMYHO B

68 — 82 XOPOIIO 3a4TCHO C

56 — 67 D
50_55 YIOBJIETBOPUTEIHHO E

20 —49 HEYI0OBJIETBOPUTEIHHO HE 3a4TEHO FX

5.1. Evaluation system

Control form Max. number of points
For one job |In total

Monitoring:

-oral survey 5 points 15 points

- participation in the discussion at the |5 points 30 |15 points 30

seminar points points

- presentation of the project, analysis
of the case situation (presentation)

Intermediate qualification 40 points 40 points

(Test form offset)
Total per semester 100 points

The total result obtained is converted into the traditional rating scale and into the rating scale of
the European Credit Transfer System (hereinafter - ECTS) in accordance with Table:

100-point scale Traditional scale ECTS scale
95 -100 A
Y excellent B
68 — 82 good set off C
56 67 D
50 — 55 well E
20 — 49 unsatisfactorily not counted FX

5.2. Kputepuu BbICTABICHHS OLIEHOK
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Banany/
HIkaJnaa
ECTS

OueHka no
JUCIHUILTMHE

Kpurepun oneHkn pe3yjbTaToB 00y4eHHs 110
AUCLHMILIAHE

100-83/
A.B

«OTIUYHOY/
«3a4TE€HO
(oTmyHO)»/
«3a4TEHO»

BricTaBnsiercst o0ydaromiemycsi, €ciiu OH ITyO0KO U
IIPOYHO YCBOWJI TEOPETUYECKHUM U NIPAKTUYECKUI
Martepuai, MOXKEeT IPOJAEMOHCTPUPOBATH 3TO HA 3aHATUAX
U B XOZI€ IPOMEKYTOYHOM aTTeCTaLlUU.

OO0y4aromMiicss UICUEPITBIBAIOIIE U JJOTUYECKH CTPOHO
u3JaraeT yueOHbIi MaTepuall, yMeeT yBSI3bIBaTh TEOPHIO C
MIPAKTUKOM, CIIPABIISETCA C PEIICHUEM 3a]a4
npo¢eccCHOHaTBHON HANPaBIEHHOCTH BHICOKOTO YPOBHS
CJI0KHOCTH, PAaBUILHO 0OOCHOBBIBAET MPUHSTHIE
pelIeHus.

CB0OOIHO OPHEHTUPYETCS B YICOHOU 1
npodecCUOHATBLHOMN ITepaType.

OreHka 1Mo JUCHUIUIMHE BBICTABIISIOTCS 00YYarOIEMYCs C
YYETOM PE3YIbTATOB TEKYLIEH U MPOMEKYTOUHOM
aTTeCcTalnuu.

Komniereniuu, 3akperni€Huble 3a JUCIUTLTAHOMN,
c(hopMHpOBaHBI HA YPOBHE — «BBICOKHID.

82-68/

«XOpOIIo»/
«3a4TECHO
(xopor1o)y»/
«3a4TCHO

BeicraBnsercsa oOyuaromemMycsl, €Clid OH 3HaeT
TEOPETUYECKUI U MPAKTUYECKUI MaTepUall, FPaMOTHO H,
II0 CYIIECTBY, U3JIaracT €ro Ha 3aHATUAX U B XOJ€
MIPOMEKYTOYHOU aTTECTAllUU, HE JOIYCKasl CYLIECTBEHHbIX
HETOYHOCTEH.

OOyuaromuiicss IpaBUIBHO MPUMEHSIET TEOPETHUECKHUE
IIOJIO’KECHHUS IIPH PEILICHNN IPAKTUYECKUX 3a1a4
npo¢eCcCUOHATBFHON HANIPaBIEHHOCTH Pa3HOTO YPOBHS
CJIO’KHOCTH, BJIa/IeeT HEOOXOAUMBIMH Il TOTO HaBbIKAMU
U IpUEMaMU.

JlocTaTouHO XOPOIIO OPUEHTUPYETCS B YICOHOU U
npo¢ecCUOHATBLHOMN ITepaType.

OneHka 1o JUCHUIUIMHE BBICTABIIAIOTCS 00YYaroIEeMycs C
y4E€TOM PE3YJIbTATOB TEKYIIEH U TPOMEKYTOUHOM
aTTECTALNN.

Komnerenmuu, 3akpeniaéHHble 3a AUCUUIIINHOMN,
c(OPMHPOBAHBI HA YPOBHE — «XOPOLIMHY.

67-50/
D.E

«YIOBIIETBOPUTEID
HO»/

«3a4TEHO
(YIlOBIETBOPUTEIH
HO)»/

«32UTCHOY

BricraBnsiercs oOyuaromemMycs, €Ciid OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETUUYECKUIN U MPAKTUYECKUN MaTepUall,
JIOIyCKAeT OTAETbHBIE OMIMOKH MPH €ro U3JI0KEHUU Ha
3aHATHAX U B XOJI€ IPOMEXKYTOYHOM aTTECTaLUH.
OOyuarouuiics UCTIBITHIBACT ONPEACIEHHBIC 3aTPYAHEHUS
B IIPUMEHEHUU TCOPETUYECKUX TOJI0KEHUH NIPU PELICHUU
MPAKTUYECKHX 33124 MPO(HEeCCHOHAIBHON HAPaBICHHOCTH
CTaHJapTHOT'O YPOBHS CJIOKHOCTH, BIaJEET
HEOOXOAUMBIMU JIJIS1 3TOTO Oa30BBIMH HABBIKAMH U
MPpUEMAMHU.

JIeMOHCTpHpPYET I0CTaTOYHBIN YPOBEHb 3HAHUS yUEOHOM
JUTEPaATYpPBI IO TUCLUILIAHE.

OreHka 1Mo JUCHUIUIMHE BBICTABIISIOTCS 00YYarOIEMYCs C
y4€TOM Pe3yJbTaTOB TEKYIIEH U MPOMEKYTOIHOM
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Banasl/ Ounenka no Kpurepun oneHkn pe3yjbTaToB 00y4eHHs 110
IIxaja AUCHHUILINHE AUCHHUILINHE
ECTS
aTTECTALUN.
Komrniereniuu, 3akperiéHuble 3a JUCUUILTAHOM,
c(OpPMHUPOBAHBI HA YPOBHE — «JJOCTATOYHBIHY.
49-0/ «HEeyJloBIIeTBOpUTE | BricTaBnsercs oOydaronemMycs, eciii OH He 3HaeT Ha
F,FX JIBHO»/ 0a30BOM ypOBHE TEOPETUUYECKUIN U MPAKTUUECKUI
HE 3a4TEHO MaTepuall, JI0MycKaeT rpy0Oble oMOKH Ipu ero

M3JI0KEHUU Ha 3aHATHUSX U B XOJIE TIPOMEKYTOUHON
aTTeCTallHH.

OOyuaromuiicst HCIIBITHIBAET CEPhEIHBIE 3aTPYAHEHUS B
MPUMEHEHUH TEOPETUYECKUX MOJIOKEHUH MTPU pellIeHUH
MPAaKTUYECKHX 33124 MPO(HeCCHOHAIBHONW HAIPABICHHOCTH
CTaHJAPTHOT'O YPOBHS CJIOKHOCTH, HE BIIaJ€eT
HEOOXOUMBIMU JIJISl 3TOTO HABBIKAMHU M IPHEMaMHU.
JleMoHCTpHpYeT (pparMeHTapHble 3HAaHUS y4eOHOMH
JUTEPATYPHI TIO JUCHIUTUIAHE.

OneHka 1Mo JUCUUIUIMHE BBICTABIIAIOTCS 00YYaromeMycs C
y4E€TOM PE3YJIBTATOB TEKYIIEH U TPOMEKYTOUHON
aTTeCTallHH.

KomnereHmuu Ha ypOBHE «IOCTaTOYHBINY, 3aKPETUIEHHBIE
3a AMCLUUILUIMHON, HE COPMHUPOBAHBI.

5.2. Grading Criteria

(excellent) "/

"counted"

Scores/ECTS | Discipline Grade | Criteria for assessing the results of training by

Scale discipline

100-83/ Excellent Exposed to the student, if he has deeply and firmly
mastered theoretical and practical material, can

AB "counted demonstrate this in classes and in the course of

intermediate certification.

The student exhaustively and logically harmoniously sets
out the educational material, knows how to link theory with
practice, copes with solving the problems of professional
orientation of a high level of complexity, correctly justifies
the decisions made.

He is fluent in educational and professional literature.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies assigned to discipline are formed at the level
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_ Hhigh'"

82-68/

Good
"counted (good) "/

"counted"

He is presented to the student if he knows the theoretical
and practical material, competently and, in essence, sets it
out in the classes and in the course of intermediate
certification, avoiding significant inaccuracies.

The student correctly applies theoretical provisions in
solving practical problems of professional orientation of
different levels of complexity, possesses the skills and
techniques necessary for this.

It is quite well oriented in educational and professional
literature.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies assigned to discipline are formed at the level
- "good."”

67-50/

D.E

"satisfactory "/

"counted
(satisfactory) "/

"counted"

He is presented to the student if he knows theoretical and
practical material at the basic level, makes individual
mistakes in his presentation in classes and during
intermediate certification.

The student experiences certain difficulties in applying
theoretical provisions in solving practical problems of
professional orientation of a standard level of complexity,
possesses the basic skills and techniques necessary for
this.

Demonstrates a sufficient level of knowledge of
educational literature in the discipline.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies assigned to discipline are formed at the level
- "sufficient. "

49-0/

F,FX

"unsatisfactory "/

not counted

Presented to the student if he does not know theoretical and
practical material at the basic level, makes gross mistakes
in his presentation in classes and during intermediate
certification.

The student experiences serious difficulties in applying
theoretical provisions in solving practical problems of
professional orientation of a standard level of complexity,
does not have the skills and techniques necessary for this.
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Demonstrates fragmentary knowledge of discipline
teaching literature.

The discipline is assessed by the student taking into
account the results of the current and intermediate
certification.

Competencies at the level of "sufficient,” assigned to
discipline, have not been formed.

5.3. OneHo4nble cpeacTBa (MaTepHAaJIbl) 1JIsl TEKYIero KOHTPOJIS yCIeBaeMOCTH,
NPOMEKYTOYHOM aTTECTAUM 00y4aIOLIUXCSl N0 JUCHHILIHHE

3adanus 01a nPOEKMHBIX padom

3aoanue 1. [lpoananusupyiite, Kak BIMSET OpraHU3alMOHHAs KyJIbTYpa Ha:

- IEpCOHAJ;

- JIeSITeNBbHOCTh pyKoBoauTenss. OTBET MpeACcTaBbTe B BUAE NMHCBMEHHOTO OTYETa C
TE3UCaMH.

3aoanue 2. OnmmmTe MOJIENb BIUSHUS KyJIbTYPbI Ha opranu3anuio [lapcoHca Ha nmpumepe
KOHKpeTHOTo npeanpustus. OTBET NpeACcTaBbTE B BUJE MPE3CHTAIIUH.

3aoanue 3. OnummMTe MOAXOABI K aHAINW3y BIUSHHUSA KyJIbTYpbl Ha 3(QQEKTUBHOCTH
JeSITeTbHOCTH OpTaHN3alnii:

- yepe3 MpOLECCHl (Koomepays MEXIy WHIMBHIAMU U TOAPA3/IeICHUSIMU OpPTraHU3aIUH,
NPUHSATHS pPEUICeHWH, KOHTPOJIb, KOMMYHHUKALMU, BOCIPHUATHE OKPYKAIOLIEH Cpelbl,
OIIpaBJaHNE CBOETO TIOBE/ICHHSA);

- yepe3 «pakTopsl ycnexay» (CBS3b C MOTPEOHUTEISIMU, TOOUIPEHUE MPEATTPUUMYHBOCTH,
OTHOIIICHHE K JIFOJSIM, COUYETaHNE THOKOCTH U JKECTKOCTH);

- Yepe3 BBIMOJHSAEMBIEC OpraHu3anuedl (QyHKIUHM yrnpaBieHus (aganTtaius, JOCTHKEHHE
1eJIei, MHTEeTPaLHsl, JISTUTHUMHOCTD);

- yepe3 KOHKYpUPYIOIIHe HEHHOCTH (MHTerpanus — auddepeHnnanus, BHyTpeHHHNA HoKyc
— BHEIIHUH (POKYC, CpeACTBa — HHCTPYMEHTHI);

- y4yacTue B NMPHUHATUU PEUICHHH, NOCTyn K uMHpopmauuu. OTBET NpencTaBbTe B BUJEC
CBOJHOM TaOMIHUIIBI.

Ilpomercymounas ammecmayus (Ougghepenyuposannslii 3auem)
(popmupoBanue komnerenunii IK-2)
Ilpomercymounas ammecmayus (Ougghepenyuposannslii 3auem no ounemam)

1. [ToHsiTHE «KYJIBTYpa» B COBPEMEHHBIX T'YMaHUTAPHBIX HayKaX.

2. PanimonanbHO-niparMaTiyecKuii 1 PEHOMEHOIOTUYECKHH TTOIXOIBI K

OpraHU3aLMOHHOMN KYJIbTYpE.

3. CTpyKTypa ¥ YpOBHHU U3YUYEHUS OpraHU3aIllMOHHON KyJIbTyphl. (O.111elin)

4. OyHKIUY 1 aTPUOYTHl OPraHU3AIMOHHON KYJIBTYPHI.

5. Cnemuduka AesITeIbHOCTA OpTraHU3aIii Kak OCHOBA Jytsl Thnojorun KyabTypsl (T. Jun u A.
Kennenn).
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6. Tunbl KyabTYpsl B 3aBUCUMOCTH OT MOPaJIbHO-IICUXOJIOTMUECKOTO KJIMMaTa B KOJJIEKTHUBE

(®.P. Kerc ne Bpuc u JI.Muinep).

7. Tunosnorus KyJbTypsbl 110 IpU3HAKY B3auMooTHoueHus nosnos (C. Mepaok u J1.ITapkun).

8. Tunonorusi, ocHOBaHHAas Ha LIECHHOCTHBIX opueHTausx opranunzauuu (P.bnelik u /[.MyTtoH,

V.Hoiiman).

9. Konnenius «kyiabTypHON TpaMMaTHKN» O. XoJa.

10. ITonroroBka coTpyIHUKOB MHOTOHAIIMOHAJIBHBIX KOPIIOPALIHA.

11. ®opmupoBaHue MEKKYIBTYPHON KOMIIETEHTHOCTH.

12. IToHATHS «IMIEPCTBO» U «OPTaHU3ALMOHHAS KYJIBTYpay.

13. DBotonUs KyJIbTYPHI U JTUAEPCTBA.

14. Posb nuzepa B MOJIOJBIX OPTaHU3ALMAX U OPTaHU3aLUAX CPEJHETO BO3pacTa.

15. Teopust oOydvaromieiicsi opraHu3aIum.

16. CtpyKTypHBIE 3J1€MEHTHl OpraHu3zaluuoHHOW KyibTypbl (C. Po606unc, A.®. Xappuc u
P.Mopan, B.A. CnuBak).

17. LlenHOCTH, HOPMBI U MUCCHSI OPTaHU3ALINN.

18. mumx opranuszanuu.

19. KopniopaTuBHbIi KOAEKC.

20. ®axTopsl, BAUIONIME HA IpoLecC POPMUPOBAHUS OPraHU3ALMOHHON KYJIbTYPBI.

21. DOramnsl hopMUpPOBaHHS OPTaHU3ALUOHHOM KYJIbTYPBI.

22. MOTHUBalMOHHBIN MEXAHU3M Pa3BUTHS U YKPEIUICHUS KYJIbTYPBHI.

23. IlpuumHbl M3MEHEHUs oOpraHu3anMoHHOW KynbTypsl. llogxoxn B. Care k n3MeHEHHIO
OpraHU3aIlMIOHHON KYJIbTYPBHI.

24. Tlonstue >pPpeKTUBHOI OpraHU3alMOHHON KYJIbTYPHI.

25. BnusiHMEe SKOHOMUYECKUX, OPraHU3AllMOHHBIX M KYJIbTYPHBIX MEp Ha OPTraHU3alMOHHYIO
3¢ (HEeKTUBHOCTS.

26. [lokazarenu BIMSIHUSI OPraHU3allMOHHON KYJIBTYphl HA OPraHU3aluOHHY0 3P PEKTUBHOCTD.

27. Mopnenu BAMSHUS KyJIbTypbl Ha opranuzanuto (Ksuna - Pop6axa, [Iutepca- Yorepmana.)

28. CymHocTb ujes koprnoparuBHoi konoHuzanuu (C.JJutc).

29. Kputnuecknii moaxo K OpraHu3allMOHHOM KyJIbTypeE.

30. KynpTypa Kak HHCTpYMEHT BJIacTH B opranuzanuu (M.2nBeccon).

31. BiusiHue opraHn3allMOHHOM KyJIbTYphl Ha OTOOp M HAOOp MepcoHaa.

32. Cucrembl OLICHKH, aTTECTAallMK [TEPCOHaNa Pa3INYHbIX TUIIOB OPraHU3alMOHHBIX KYJIbTYP.

33. MeToasl MOTHBALIMY NIEPCOHANIA PA3IIMYHBIX TUIIOB OPraHU3aL[MOHHBIX KyJbTYD.

34. Kapnepa u o0yueHue nepcoHasna pa3indHblX TUIIOB OPTaHU3allMOHHBIX KYJIbTYP

35. B3auMocBsI3b MeXy CTpaTerueil U KyJbTypold OpraHu3aliu.

36.CBs13b KyJbTYpHI CO CTAIUSMU KU3HEHHOTO IMKJIa OPraHU3alluH.

37. Ilonstue «KynbrypHOro pucka». Cnocoobl ero MUHUMH3ALIUH.

38. [lonxo/1bl K pa3peleHuo MpooIeMbl COBMECTUMOCTH CTPATErUU U KYJIbTYPhl B OpraHU3aLMH.

5.3. Assessment tools (materials) for current monitoring of academic performance,
intermediate certification of students in the discipline

Project Work Assignments

Job 1. Analyze how organizational culture affects:

- personnel,;

- activity of the manager. Present the answer in the form of a written report with theses.
Task 2. Describe the model of the influence of culture on the Parsons organization using the
example of a specific enterprise. Present the answer in the form of a presentation.

Task 3. Describe the approaches to analyzing the impact of culture on the effectiveness of
organizations:
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- through processes (cooperation between individuals and subdivisions of the organization,
decision-making, control, communications, perception of the environment, justification of
their behavior);

- through "success factors" (communication with consumers, promotion of enterprise,
attitude towards people, combination of flexibility and rigidity);

- through the management functions performed by the organization (adaptation, achievement
of goals, integration, legitimacy);

- through competing values (integration - differentiation, internal focus - external focus,
means - tools);

- participation in decision-making, access to information. Present the answer in the form of
a summary table.

Intermediate qualification (differentiated offset) (development of PC-2 competencies)
Intermediate Qualification (Differential Ticket Offset)

1. The concept of "culture" in the modern humanities.
2. Rational-pragmatic and phenomenological approaches to
organizational culture.
3. Structure and levels of study of organizational culture. (E. Shane)
4. Functions and attributes of organizational culture.
5. The specifics of the organization's activities as the basis for the typology of culture (T. Deal
and A. Kennedy).
6. Types of culture depending on the moral and psychological climate in the team (F.R. Kets de
Vries and D. Miller).
7. Typology of culture based on gender relations (S. Murdoch and D. Parkin).
8. A typology based on the organization's value orientations (R. Lake and D. Muton, W.
Noiman).
9. The concept of "cultural grammar" by E. Hall.
10. Training of employees of multinational corporations.
11. The formation of intercultural competence.
12. Concepts of "leadership" and "organizational culture."
13. Evolution of culture and leadership.
14. Leadership role in young and middle-aged organizations.
15. Theory of learning organization.
16. Structural elements of organizational culture (S. Robbins, A.F. Harris and R. Moran,
V.A. Spivak).
17. Values, norms and mission of the organization.
18. Image of the organization.
19. Corporate Code.
20. Factors affecting the process of organizational culture formation.
21. Stages of organizational culture formation.
22. Motivational mechanism for the development and strengthening of culture.
23. Reasons for changing organizational culture. V. Sate's approach to changing
organizational culture.
24. The concept of an effective organizational culture.
25. Impact of economic, organizational and cultural measures on organizational efficiency.
26. Indicators of the impact of organizational culture on organizational efficiency.
27. Models of the influence of culture on the organization (Queen - Rohrbach, Petersburg -
Waterman.)
28. The essence of the idea of corporate colonization (S. Dits).
29. Critical approach to organizational culture.
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Culture as an instrument of power in the organization (M. Elwesson).

31. Impact of organizational culture on selection and recruitment.

32.

Systems of evaluation, certification of personnel of various types of organizational

cultures.

33.
34.

Methods of motivating personnel of different types of organizational cultures.
Career and training of personnel of different types of organizational cultures

35. Relationship between organization strategy and culture.

36. The connection of culture with the stages of the life cycle of the organization.

37. The concept of "Cultural risk." Ways to minimize it.

38. Approaches to solving the problem of interoperability of strategy and culture in the
organization.

6. YueOHO-MeTOAMYECKOE M HH(POPMALMOHHOE 0O0ecnevyeHHue TUCHUILINHBI
6.1. CnMCOK MCTOYHUKOB U JIUTEPATYPbI

HopmaTuBHO-IpaBOBbIE AKTHI

1.

@®enepanbhbiii 3akoH oT 12.01.1996 Ne 7-®3 (pen. Ot 02.02.2006) «O
HEKOMMEPUYECKHUX OPTaHU3aALUAX).

®enepanbHblil 3ak0H «O pexstame» ot 13.03.2006 Ne38-D3

®enepanbHbiil 3aKk0H «O 01aroTBOPUTENILHON JIEATEIBHOCTH U OJarOTBOPUTEIBHBIX
oprausanusax» ot 30.12.2006 Ne276-D3

OcHoBHas JuTEparypa

banamos, A. I1. OpranuzanmonHas KyJabTypa : yueonoe mocooue / A. I1. bamamon. —
Mocksa : By3osckuii yueonuk : THOPA-M, 2021. — 278 c. - ISBN 978-5-9558-0475-
0. - Tekcr : anextponnsiid. - URL: https://znanium.com/catalog/product/1150325
I'pomieB, 1.B. OpranuzanuonHas KyibTypa: Yueb. mocoOue ajisi CTYIACHTOB BY30B,
obyuarontuxcss mo crnenuaiabHocTH 061100 «MenemxmenT opranuzamun» / W.B.
I'pomes, I1.B. Emenssnos, B.M. HOpse. — M. : OHUTU-JAHA, 2017. - 288 c. -
ISBN 978-5-238-00793-0. - Tekcr : AIIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1028734

[Tepcukosa, T. H. Kopniopatusnas kynbrypa : yueOnuk / T. H. I[TepcukoBa. - Mocksa :
Jloroc, 2020. - 288 c. - (HoBas ynuBepcurerckas 6ubnanorexa). - ISBN 978-5-98704-
467-4. - Tekcr : anextponnbid. - URL: https://znanium.com/catalog/product/1212400
Cemenos, 1O. I'. Opranuzanuonnas KynbTypa : yuebnoe mocobue / F0. I'. CemeHoB. -
Mocksa : YHuBepcuterckas kHura, 2020. - 256 c. - ISBN 978-5-98704-108-2. -
Texcrt : anexTponHbIil. - URL: https://znanium.com/catalog/product/1213074
Conomanuauna, T. O. Opranu3annoHHas KyJlbTypa KOMIIaHuu : yueOHoe nocobue / T.
O. Conomanuauna. — 2-e u3/l., nepepad. u gon. — Mocksa : UTHOPA-M, 2019. — 624
c. — (Bwicmiee obpazoBanue: bakamaBpuat). - ISBN 978-5-16-003946-6. - Texkcr :
anekTpoHHbIN. - URL: https://znanium.com/catalog/product/1007098

TuxomupoBa, O. I'. OpranuzamuoHHas KyibTypa: (GOpPMHpPOBAHHME, DPAa3BHTHE U
orieHka : yuebHoe nocobue / O.I'. Tuxomuposa. — Mocksa : UH®PA-M, 2020. — 151
c. — (Bwicmiee obpazoBanue: bakanmaBpuat). - ISBN 978-5-16-004534-4. - Texkcr :

anekTpoHHbIN. - URL: https://znanium.com/catalog/product/1072287

JlomosHuTEABHAS


https://znanium.com/catalog/product/1150325
https://znanium.com/catalog/product/1028734
https://znanium.com/catalog/product/1212400
https://znanium.com/catalog/product/1213074
https://znanium.com/catalog/product/1007098
https://znanium.com/catalog/product/1072287
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1. bexap, I'. leno He B kode: KopnoparusHas kynbrypa Starbucks: YueGHoe mocobue /
bexap I'., 'onacraitn 1., - 8- uzn. - Mocksa : Ansrninna [1a61., 2016. - 186 ¢. ISBN 978-
5-9614-5103-0. - Teker : IJIEKTPOHHBIH. - URL:
https://znanium.com/catalog/product/912690

2. Karuen6ax, JI. TpaHnchopmanus KOpHOpPaTUBHOW KyJIbTYpbl: BaXKHbIE JeTaiu, 0e3
KOTOpBIX HUUero He padotaet / JIxon Karnenbax, [[xeitmc Tomac, I'petuern AHepcoH.
- Mocksa : UnTennexkryansHas Jlurepatypa, 2020. - 175 c. - ISBN 978-5-907274-46-4.
- Tekcr : anexktponnsit. - URL: https://znanium.com/catalog/product/1222482

3. Jlaiikep, . K. KopnopartuBnas kynbrypa Toyota: Ypoku g Ipyrux KommaHui /
Jlatikep J1.K., Xoceyc M. - Mocksa :Anbrmaa [1a6., 2016. - 354 c.: ISBN 978-5-9614-
4995-2. - Tekcrt : anekTpoHHBIN. - URL: https://znanium.com/catalog/product/914070

4. IlepcukoBa, T. H. MexkynbTypHas KOMMYHHMKalHMs M KOpPHIOpPAaTHBHAs KyJbTypa :
yuebHoe nocobue / T. H. IlepcukoBa. - Mockaa : Jloroc, 2020. - 224 c. - ISBN 978-5-
98704-127-9. - Tekcr : AIEKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1212426

5. Conomanuguna, T. O. OpranuzauuvoHHas KyjibTypa B TaOJMIaX, TecTaX, Keilcax u
cxemax : ydeOHo-meronumueckue matepuansl / T. O. Conomanuguna. - Mocksa :
NH®PA-M, 2020. - 395 c. - (Bsicuiee oo6pazoBanue). - ISBN 5-16-002708-4. - Tekcer :
anekTponHbId. - URL: https://znanium.com/catalog/product/1069343

6. lllysanos, B.M. CounanbHas ICHXOJIOTHS YIPABICHUS: Y4eOHUK /ISl CTYIEHTOB BY30B,
o0yyaromuxcs 1o crnenuaabHocTsIM «MapkeTusry, «Kommepuus» / B.1. 1llyBaHoB. —
M. : IOHUTU-OAHA, 2017. - 463 c. - ISBN 978-5-238-01629-0. - Tekcr :

anekTpoHHbId. - URL: http://znanium.com/catalog/product/1028855

6.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-KOMMYHUKAIIMOHHOM ceTH «AHTepHET»

1. bubnmoTeka MOJHOTEKCTOBBIX YUCOHUKOB U YU€OHBIX TOCOOUH 110 T'yMaHUTapHO-
9KOHOMHUYECKUM U TEXHUYECKUM JHCIUILTHHAM [PexuM nocTyna
http://window.edu.ru/window/library

2. http://www. ruscorpora. ru/

3. http://www. openet. edu. ru

4. http://www. rhetor. ru/

http://its-journalist. ru

http://www. textology. ru

http://politlogia. narod. ru

http://jarki. ru

PN

CocTaB coBpeMeHHBIX po(eccuoHalbHbIX 0a3 1aHHbIX (/1) 1 nndopmaumnonHo-
cnpasounble cuctem (MCC)

Hanumonaneshas snexkrponnas 6ubnuoreka (HOb) www.rusneb.ru
ELibrary.ru Hayunas snekrponHast 6nbiamorexa www.elibrary.ru
OnexrtpoHHas oubnuoreka Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR


https://znanium.com/catalog/product/912690
https://znanium.com/catalog/product/914070
https://znanium.com/catalog/product/1212426
https://znanium.com/catalog/product/1069343
http://znanium.com/catalog/product/1028855
http://window.edu.ru/window/library
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6.3  IIpodeccnonanbHble 0a3bl JAHHBIX M1 HHGPOPMALMOHHO-CIIPABOYHbIE CHCTEMbI

JHoctyn k npodeccroHanbHbIM 6a3aM naHHbIX: https://liber.rsuh.ru/ru/bases
WndopmanroHHble ClIpaBOYHbIE CUCTEMBI:

1. Koncynbrant Ilnroc

2. I'apanr

7. MartepuajibHO-TEXHHYECKOE 0O0ecIedeHne TMCHHILTHHI

[Tpu npoBeneHUM 3aHATUN UCIIONIB3YETCs ayJUTOpUs, 000PYIOBaHHAsI IPOEKTOPOM ISt
otoOpakeHust npe3eHTanuid. Kpome Toro, mpu mpoBeIeHUH JICKUUH W MPaKTHYECKUX 3aHITHN
HE00XO0IMM KOMIIBIOTEpP C YCTAHOBJICHHBIM Ha HEM Opay3epoM M IpOrpaMMHBIM OOecrieYeHHEM
TS IeMOH CTpanwn rpe3enTaruii (Power Point u 1p.).

Jlisi caMOCTOATENbHOM pPabOThl CTYyNEHTY- MarucTpaHty HeoOxoauMm noctyn Kk DBC
Znanium, ObC uznarensctBa «lOpaiit» (biblio-online.ru), apXxuBy Hcclie10BaTEIbCKUX KYPHAIOB
JSTOR, MHBJ] Scopus u Web of Science. IlepcoHaibHBIE KOMITBIOTEpBI, OCHAICHHBIC
onepanuonHoi cucremor OC MS Windows (XP u Bbie), mporpaMmMHbIM obecrieueHnemM MS
Office 2003-2010, moctymom B WuTepHer uepe3 Opay3ep Google Chrome wmu Opera,
0OHOBIIIEMOW aHTUBHPYCHOM 3amuToi Symantec Endpoint Protection.

Jnsa  obecrnieyeHus AMCUUIUIMHBI  HCIOJB3YETCS  MaTepualbHO-TeXHUYeckas 0Oasa
00pa30BaTEeNILHOTO YUPEKICHUS: Yy4YeOHBIE ayJIUTOPUHU, OCHANIEHHBIE KOMIBIOTEPOM U
POEKTOPOM JIJISl IEMOHCTPALlMU YYEOHBIX MAaTEPUAJIOB.

CocTtaB IPOrpaMMHOTO 00ECIICUEHUS:
1. Windows

2. Microsoft Office

8. Obecneyenue 00pa3zoBaTeJIbHOIO MPOLECCA JIJIS JIUI[ C OTPAHMYEHHBIMHU BO3MOKHOCTSMHU
310POBbSI H MHBAJIW/I0B

B xoze peanuzanuu JUCHUILTUHBI UCTIOIB3YIOTCS CIIEIYIONINE JONOTHUTEIbHBIE METOIbI
00ydeHusl, TEeKYIIETO KOHTPOJISl YCIIEBAEMOCTH U MPOMEKYTOYHON aTTeCTAllMU O0YUarOIINXCs B
3aBUCHUMOCTH OT UX UHAMBUAYATbHBIX OCOOEHHOCTEH:

i JJIs1 CIICTIBIX U CJIaGOBI/IIIHH_[I/IXZ

- JIGKIIMM B BHJIE AJIEKTPOHHOIO JIOKYMEHTa, NOCTYIHOTO C TOMOIIbI0 KOMIIBIOTEpPa CO
CHELMATU3UPOBAHHBIM IPOTPAMMHBIM 00€CTIEUCHUEM;

- TUCbMEHHBbIC 33JaHHS BBIMOJHSIOTCS Ha KOMIIBIOTEpE CO CIEHUATU3UPOBAHHBIM
ImporpaMMHBIM O6€CH€‘-I€HI/IGM, HJIK MOTYT GBITI: 3aMCHCHBI YCTHBIM OTBCTOM;,

- obecrneynBaeTcs UHIMBHIyalbHOE paBHOMEpHOE ocBelieHne He Menee 300 Jrokc;

- IJid BBIIIOJHCHUA 3aJlaHUuSA TIpHU HGO6XOI[I/IMOCTI/I NpeaAOCTABILACTCA YBCIMYHUBAIOMICC
YCTPOMCTBO; BOZMOXKHO TaK)K€ UCIIOJIb30BAHUE COOCTBEHHBIX YBEIUUUBAIOIINX YCTPOUCTB;
NUCbMEHHBIE 331aHUs O(DOPMIISIIOTCS YBEITMUYEHHBIM MIpU(TOM;
3a4€T MPOBOJIATCS B YCTHOM (pOopMe Ha KOMIIBIOTEPE.

i I TIIYXUX U CJIa6OCJIbILHaH_[I/IXI
nexkuuu o(OopMIIAIOTCS B BHJE DJEKTPOHHOTO JIOKyMEHTa, JHOO MpeaoCcTaBisieTcs
3BYKOYCHIIMBAIOIIA alliaparypa HHINBUIYAIbHOIO II0JIb30BaHNA;

- MUCbMEHHBIE 3a/1aHHUs BBIMOJIHIIOTCS Ha KOMITbIOTEpE B MUCbMEHHOU opMme;
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- 3a4€T MPOBOAATCS B OpPME TECTUPOBAHMUSL.

® Ui JIUI C HAPYLIEHUSIMH ONIOPHO-JIBUTATEILHOTO allnapara:

- JIeKUMU O(OPMISIOTCS B BHUAE 3JIEKTPOHHOTO JIOKYMEHTA, JOCTYIHOTO C IOMOIIbIO
KOMIIBIOTEpA CO CHEMATM3UPOBAHHBIM IPOTPAMMHBIM 00€CIIEUEHHEM;

- THMCbMEHHBIE 3aJ]aHMs BBINOJHIIOTCA Ha KOMIBIOTEpE CO  CIEUATU3UPOBAHHBIM
MPOTPaMMHBIM 00€eCTIeueHUEM;

- 3a4€T MPOBOJATCS B YCTHOM (opMe WIM BBINOJHAIOTCA B NHCbMEHHOH (opme Ha
KOMIIBIOTEpE.

ITpu HeoOX0AUMOCTH PEyCMaTPUBACTCS YBEJIIMUEHNE BPEMEHH J1JIsl HOATOTOBKU OTBETA.

[Ipouenypa  mpoBeaeHHs  MPOMEXKYTOUHOM  arTecTaluud s o0ydaroumxcs
YCTAHABIMBAETCS C Y4YETOM HMX HMHIMBUAYAIBHBIX TCUXO(U3UYECKHX OCOOEHHOCTEN.
[IpomerxxyTouHast aTTecTalusi MOXKET MPOBOJAUTHCS B HECKOJIBKO 3TAIOB.

[Tpu npoBeneHUN MpOLEAYpPhl OLEHUBAHUS PE3yJIbTaTOB O0yUeHHs MpeaycMaTpUBaeTCs
WCIOJb30BAHNE TEXHHYECKHX CpEACTB, HEOOXOJMMBIX B CBSI3W C HWHAWBHIYaJTbHBIMH
0COOEHHOCTAMH 00yYalOIMIUXCsl. DTH CPEACTBA MOTYT OBITh ITPEOCTABIECHBl YHUBEPCUTETOM, HIIN
MOTYT HCIOJIb30BAThCS COOCTBEHHbIE TEXHUUECKHUE CPENICTBA.

[IpoBeneHue mpouenypsl OLIGHUBaHHMS  pe3yJbTaTOB  OOy4YeHHs JOMYCKAeTCs C
MCIIOJIb30BaHUEM JIUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOIOT .

ObecneunBaeTcst AOCTYN K MH(POPMALMOHHBIM M OuOIMorpaduyeckuM pecypcam B CETH
WNuTtepner nns kaxgoro oOyuaromierocsi B (GopMax, aJalnTUPOBAHHBIX K OTPAaHUYEHUSM HX
3JI0pOBbsI U BOCIIPUATUS UHPOPMALIUK:

® Ui CJeNbIX U CI1a00BUASILINX:

- B [le4aTHOU (hopMe yBEIMYECHHBIM HIPUPTOM;
- B JopMe 3JIEKTPOHHOTO IOKyMEHTA;

- B (hopme ayanodaiina.

® IS TIIyXHUX U CIa0OCTBIIIAIINX

- B Ie4aTHoi opme;

- B opMe 3JIEKTPOHHOTO IOKYMEHTA.

® 1715 00YyYarOLIUXCS C HApyIIEHUSIMHU OTIOPHO-/IBUTATEJILHOTO anmapara:
- B IeyaTHou popme;

- B (hopMe 3IEKTPOHHOTO JOKYMEHTA;

- B popme ayauodaiina.

VYyeOHble ayAUTOPUH Ul BCEX BUAOB KOHTAKTHOW M CaMOCTOSATENbHOM paboThl, HayyHas
O0uOaMOTEeKa W MHBbIE NOMELIEHUS sl O0y4YeHUs! OCHAIIEHbl CHELMAIbHBIM 000PYJOBAaHUEM U
y4eOHBIMH MECTaMHU C TEXHUYECKHMHU CPEACTBAMU O0YUEHHUS:

® I CTETIBIX ¥ CTIa00BHIAIINX:

- YCTPOMCTBOM JUIsl CKaHMpoBaHUs U uyTeHus ¢ kamepoil SARA CE;

- nuctuieeM bpaiinsg PAC Mate 20;

- npuHTepoM bpaiinsg EmBraille ViewPlus;

® IS TIIyXHUX U CIa0OCBIIIAIINX:

- aBTOMAaTU3MPOBAHHBIM paboOuYMM MECTOM JJs JIIoe C HapylleHHEeM cilyXxa H
c71a00CIIBIIIAIINX;

- aKyCTMUYECKHUH yCUIIUTENb U KOJIOHKH;

® i 00y4aroIIMXCs C HApYLIEHUSIMH OIOPHO-BUTATEIBLHOTO arnapara:
- IePEIBMXKHBIMHU, PErYIUPYEMbIMU 3proHoMudeckumu napramu CH-1;
- KOMIIBIOTEPHOW TEXHUKOW CO CHEIHATbHBIM ITPOrPAMMHBIM 00€CIICUEHUEM.

9. MeToauyecKkue MaTepuaJibl
9.1. IInanel cemunapckux/ npakxmuveckux/ 1a60pamopHbIxX 3aHATHA

IIpakTnyeckue 3aHATHS (popmupoBanue komnerenuuii ITK-2)
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IIpakTnyeckoe 3ansaTue 1. KoHuenuus opraHn3anMoOHHON KyJIbTYpPbI:

HCTOPHUS BOSHUKHOBEHHS OHATHSA, (DYHKIIMU, YPOBHU M3YYCHUS

Bonpocwt ons o6cyscoenus

1. CymHoCTb NOHATUH «OpraHU3alMOHHAas KyJIbTypa», «KOPIOPATUBHAS KYJIbTYpa»,
«KYJBTYpa IPEATNPHUITUS», KKYIbTYPa TPYa», KOPraHU3aLMOHHBIA KIIMMAaT.

2. XapakTepucTHKa MOAX0JJ0B K OPraHW3allMOHHON KYJIbTYpe, JOCTOMHCTBA U HEIOCTATKH.
3. DnieMeHThl OpraHU3alMOHHON KyIbTyphl 110 J.1113iHy: OBEpXHOCTHBIH,
HOJIOBEPXHOCTHBIHN, 0a30BbII YPOBEHbD.

4. XapakTepucTuka (QyHKIHIA OPraHu3aUOHHON KYJIBTYPHI.

3aoanusn ona camocmoamenvHoi padomul

3aoanue 1. OOocHyHTe HEOOXOJUMOCTb HPUMEHEHMs pa3JIUYHBIX IIOAXOJOB IpU aHaIM3e
OpPraHU3alMOHHON KYJIBTYPHI.

3a0anue 2. PackpoilTe CyIIHOCTh ICHXOJOTHYECKOTO M HPOrpaMMHO-LIENIEBOT0 MOAX0Aa K
YIIPaBJICHUIO OPraHU3allMOHHON KYJIBTYpPOH.

3aoanue 3. N1300pa3ure cXeMaTH4eCKU CTPYKTYpy OPraHU3alMOHHON KYJbTYPbl U B3aUMOCBS3b €€
AJIEMEHTOB.

IpakTuyeckoe 3anaTHE 2. THIOJIOTHA OPraHU3AUMOHHBIX KYJIbTYP

Bonpocut ons ob6cyacoenus
1. Cneunduka geaTenbHOCTH OPraHU3aIMK KaK OCHOBA JUIsl TUnojoruu KyabTypsl (T. dun
u A. Kennenn).
2. Tunsl KylIbTypbl B 3aBUCUMOCTH OT MOPaJIbHO-TICUXOJIOTHYECKOT0 KJINMaTa B
kosutektuse (D.P. Kerc ne Bpuc u J[.Musiep).
3. Tunosorus KyibTypa 110 NPU3HAKy B3auMooTHouIeHus 11osioB (C. Mepaok u
J.ITapkun).
4. Tunosnorusi, OCHOBaHHAasl HA IECHHOCTHBIX OpueHTalusaX opranusanuu (P.buelik n
J.MyroHn, Y.HoiimaH).
5. Tumnosorus Ha OCHOBE paMOYHON KOHCTPYKLUH KOHKYPUPYIOIIUX LIEHHOCTEN
(K.Kamepon u P.Kynnn)
3aoanun ona camocmoamenvhoil padomul
3aoanue 1. OOOCHyWTE pasznuyue B TMOAXOJaX K HCCIECIOBAHUIO OPTaHU3aIMOHHOMN
KyJbTYpbl U3BECTHBIX BaMm yueHbIX. OTBET NpeAcTaBbTE B BHUJE MHMCBMEHHOTO OTYETA C
Te3UCaMHU.
3adanue 2. Onpenenute (GakTOpbl, KOTOPHIC BIUSIOT HA HCIIONH30BAHHE TOW WU WHOU
TUIOJIOTHU B MPOIIECCE N3YyUEHUs OPTaHU3allMOHHON KyIbTypbl. OTBET IPEICTaBbTE B BUJIE
IUCHbMEHHOIO OTUETA C TE3UCAMHU.
3aoanue 3. llpuBenute mpuMepsl CUTyaIui, koraa Oyaer a3 dexTuBHa:
- KyJIbTypa BJIACTH;
- KyJIbTypa pOJIH.

IpakTnyeckoe 3ausiTue 3. TUIOJOrUsA OPraHM3AIMOHHBIX KYJIbTYP
3adanus ona camocmosmenvHou pabomul
3aoanue 1. IlpoBenuTe CpaBHUTEIBHBIA aHAIN3 0AHKOBCKON OPraHU3aIlMOHHOW KYJIbTYPhI
U KyJIbTYpbl Opranu3anuii conuaibHou chepsl. OTBET MpeacTaBbTe B BUIE MPE3CHTAIUH.
3adanue 2. Onumwure KakoBbl MPOOJEMbl aJanTallid OPraHU3alUOHHBIX KYJIBTYP
MEXIYHAPOAHBIX KOMIIAHUN K KYJIbTypaM NPUHUMAIOLIUX CTPaH.
3aoanue 3. OxapakTepu3ynTe KOHIICTIINH, C YYETOM KOTOPBIX MOXKHO JOOUTHCS ycIiexa B
COBPEMEHHOM MEKIYHAPOIHOMN NEATEIBHOCTH.
3adanue 4. PackpoiliTe CyIIHOCTb KyJIbTYPHOM YYBCTBUTEIBHOCTH M KYyJIbTYPHOU
tepnuMmocTH. [IpuBeaure npumepsl.
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3adanue 5. Kak BIMSET MEHTAJIUTET IMEPCOHAjla HA COCTOSHHE M HW3MEHEHHE
OpPraHU3alMOHHON KyJbTYpbl? OTBET NPEICTaBhTE B BUI€ TUCBMEHHOIO OTUETA C TE3UCAMH.
3adanue 6. llpoBeauTe CpaBHUTENBHBI aHAW3 OPraHU3alMOHHOW  KYJIBTYpPBI
AMEpPUKAHCKHX, SAMOHCKUX U POCCHUMCKUX KOMIIAHMII W OLEHHUTE CXOJCTBO MO KaXKIOU
xapakTepucTuke. OTBET MPeACTaBbTE B BHJIC CBOJIHOM TaOIHUIIE.

Tabmuma 1. Opranuszanuonsas Kynbtypa komnanuii CLIA, SAnonuu u Poccun

XapakKreprcTrKm
OpraHms awu Mo H- CLu A Poccwusa AnorHMsA
HOW KyNbeTYP bl
OHEpas KoMNaHMKM CNopTUBHAEA KOMaHAa Cenbs
Uene Guaneca Mpubere ArnUrensHoe
CYLECTBOBaHWeE

Moruneaums MoBeiMK cpeaocTsan MpuBeine — cpaencTBo

K MOy SeHM I A0CTUREHWUA Leneii

NnpMSerim OPr @aHN3aUMA

LleHHocTi OpreHTauns Ha mare- OpuerHTaumsa
PHANEHBIE LWEHHOCTIM Ha Yanoseka

PaGoTHMKm Mogxon K Yenosery Mogxon Kk wenoserky
Kak K pabouean cune KEK K MIMYMHOCTIA

Yanosewackmne Dy HEUMOHANEH B DouMoHAanNeHse (Kon-

OTHOLWEHWA (MHOMBMOYaNM3nM) NeKTnBn3Im)

Korry perHumsa Bricokan KOHKYPeH- CorpyaHmnuyaecTeo, rap-

umsa, noSeaa CUNbBEHONO
Hagn cnaboin

MOHKMA, COCYLUEeCTBOBA-
Hme

Mapadrm ans
patoTHuroe

Huakme (Kparkocpoy-
Hbl€ HOHTPAaKT B, Y3kMe
CNeuManncTel)

Bricokme (oonrocpoda-
HBI2 HOHTPAaKT B, NOMME-
HEHHBEIA HANM, YHNBEP-
cans)

MpuHAaTKME pawe-
HA

MHavBuayansHee
pPeLlweHs:
HCBEPXY—BHWE

KonnekKrMBHbla pewe-
HMWS D @ CHWM3Y—BBEPXD

MpopsseHne Mo cnocoBHoCTAM, B coorBeTcrBMmM
AENOBBIM KEMECTEaM C BB CITYron ner
Onnara B sasncumocTi B zaswmcunaocTin

oOT peayneTara

07T CTaxa

IIpakTuyeckoe 3auaTue 4. OpraHu3anuoHHAs KYJbTYpPa U JUAEPCTBO
Bonpocwt ons ob6cyocoenus
1. TloHsTHS <«JTUAEPCTBO» M «OpPraHW3AIMOHHAS KylbTypa». CTWIb YIpaBICHUS H
OpraHMU3alOHHAs KYJIbTYpa.
2. BHenpeHue u pacrpocTpaHeHHE JIMIepaMy OpraHU3alluOHHOMN KYJIbTYPBbI.
3. DBoJIIOLIMS KYJIBTYPbI U JIUJEPCTBA.
4. JluHamMMKa U3MEHEHUH KYJIbTYPhl B 3aBUCUMOCTH OT BO3PAacTa OpraHU3aliH.
5. Teopus oOy4aromieicss opraHu3aIuH.
6. OOyuaromuiics auaep.
3adanusn ona camocmoamenvHoil padoomot
3adanue 1. ChopMynupyiTe HAaBBIKM U KOMIIETEHITUH JTUACPOB Pa3TUIHBIX
OpraHM3aIMOHHBIX KyJIbTyp. OTBET NpeACTaBbTE B BUJIC IPE3CHTALINH.
3adanue 2. OnummTe POk JIUIALPA:
- B OpraHu3allksgx CpeqHero Bo3pacTa;
- MOJIOJIBIX OpPTaHU3AIINAX;
- B 3pEJIBIX OPraHU3aIMSIX;
- B IOTEHIIMAJIBHO pacnajaroluxcs opranuzanusax. OTBET NpeICTaBbTE B BUAE CBOAHOM
TaOJINLIBI.
2. l[Ipoananu3upyiire, Kak JUAEPbI CO3AAIOT OPraHU3ALMOHHBIE KYJIbTYPBI
- The Jones Food Company ;
- Smithfield Enterprises;
- The Action Copary.


http://vse-uchebniki.com/organizatsionnoe-povedenie-knigi/the-jones-food-26636.html
http://vse-uchebniki.com/organizatsionnoe-povedenie-knigi/smithfield-enterprises-26637.html
http://vse-uchebniki.com/organizatsionnoe-povedenie-knigi/the-action-sorapu-26638.html
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IIpakTHyeckoe 3aHsTHE 5. DJIeMEHTHI OPraHU3alMOHHON KYJbTYPbI H MEXaHHU3M HX
B3anMMoO/1eiicTBUS
Bonpocul ons 06cyscoenus
1. CtpyKTypHBIE 2IEMEHTHI OPTaHU3aAUOHHON KYJIBTYPBI.
2. IleHHOCTH ¥ HOPMBI OpraHU3aALUH.
3. CymHOCTb U COJIepKaHUEe MUCCUH OpraHU3aluu.
4. IlonsaTHE NMU/KA U €TO CBSI3b C OPraHU3ALMOHHOM KYJIBTYPOH.
5. IloHsiTHE KOPIIOPATUBHOTO KOJIEKCA OPTAHU3AIMU U €r0 COJIEpIKAHHUE.
6. CuMBONIBI B CHUCTEME OPraHU3ALMOHHOW KYyJBTYPBl, OCOOCHHOCTH HX BOCIPHUATHA
YEJIOBEKOM.
7. Mu@s! 1 JereH bl B OpraHu3aIim.
8. Ponp puryanoB B opranusanuu. THUIIBI pUTYasoB.
3aoanusn 0na camocmoamenbHol padoomaol
3aoanue 1. OxapakTepusylTe pa3HOBHIHOCTH WMHKA. OTBET NPENCTaBhTE B BHJC
IIMCBbMEHHOIO OTUETA C TE3UCAMHU.
3aoanue 2. PackpoiiTe CyITHOCTh Pa3Iudus MKy TOHATHIMU «UMHJDK» U «00IUK». OTBET
IIPEJCTaBbTE B BUAE NICBMEHHOI'O OTYETA C TE3UCAMHM.
3adanue 3. OnummTe 371€MEHTH UMHJIKA HA IPUMEpPE KOHKPETHBIX KOMITaHUH.
3aoanue 4. IIpoBenuTe KOHTEHT-aHAIU3 KOPIOPATUBHBIX KOAEKCOB OpraHU3aluil
pa3nuuHbIX chep AesATENHHOCTH (5 KOJEKCOB).

IIpakTHyeckoe 3ansaTHE 6. PopMUpPOBaHMe, IO/lep:KaHNe, H3MEHEHUE
OPraHHU3alMOHHOM KYJIbTYPHI
Bonpocwt ons ob6cyacoenus
1. XapakTepucTuka 3TarnoB (pOpMHUPOBAHUS OPraHU3ALMOHHOMN KyJIbTYpHI.
2. ConepxaTelbHOCTb U MOJIHOTAa OPraHU3alMOHHOMN KYJIbTYpPHI.
3. MoTtuBanus nepcoHajia B pa3IMYHbIX OPraHU3alMOHHBIX KYJIbTYypax.
4. Posb KOMMyHHMKAIIUH B MOJEPKAHUN OPraHU3allMOHHON KYJIbTYpE.
5. IIpyunHbl N3MEHEHNS OpPraHU3aLMOHHON KYJIBTYPHI.
6. I[Tonxon B. Care k M3MEHEHUIO OPraHU3a[MOHHOMN KYJIbTYpHI.
3aoanusn 01a camocmoamenbHol padoomaol
3aoanue 1. [Ipoananu3upyiiTe, Kakyr pojb HUIPAIOT OCHOBATEIW OpraHU3allvH, €€
PYKOBOJISIIMN COCTAaB U PSIIOBBIE COTPYIHUKHU B POPMUPOBAHUM CBOEH
OpraHu3alMoHHON KyabTyphl? [IpuBeanTe npuMepsl.
3adanue 2. Onummrte NEpBUYHbIE U BTOPUYHBIE MEXaHU3MBI Mepeladl OpraHu3alnOHHON
KyJnbTypbl. OTBET MpeACTaBbTE B BUJIE MUCHbMEHHOTO OTYETA C TE3UCAMHU.
3adanue 3. PackpoiiTe CyIIHOCTb U COJEP>KaHUE TOHATHUS «AKKYJIbTYPU3ALIHS.
3aoanue 4. OrnpenenuTb CTPATETHIO ACATEIHLHOCTH KOMIIAHUHU B PaMKax 3TOr0 THUIIA
(MHCCHS, TPUOPUTETHI, IeHHOCTH ). OTBET MPEICTaBbTE B BUAC MMPE3CHTAIIHH.
3aoanue 5. Pa3paboTaTh KOMILIEKC MEPOTIPUATHH (HA KaJIEHAAPHBIH TOJ) IO Pa3BUTHIO
KOPIOPAaTUBHOM KyNbTypbl.  OTBET MpencTaBbTE B BUAC MPE3CHTAIIH.

IIpakTu4yeckoe 3ansaTHE 7. BiiusiHMe OPraHu3allHOHHON KYJIbTYPbl HA OPraHU3ANMOHHY IO
3¢ PeKTUBHOCTH
Bonpocul onsa 06cyscoenus
1. D dexTrBHAS OpraHU3aMOHHAs KYJIbTypa: IOHSATHE U TIOKA3aTEIH.
2. Buspl BIUSHUS OpraHU3allMOHHOM KyJIbTYypbl HA OPraHU3alMOHHYIO Y3(PPEKTUBHOCTD.
3. Mopens B3auMoIeicTBUsI paOOTHHKA, OPTaHNU3alluN U OPTaHU3AIMOHHON KYJIBTYPHI.
4. CoOTHOIIEHHE HKOHOMMYECKUX, OPraHU3ALMOHHBIX U KYJBTYPHBIX MEp BJIMSHHUSA Ha
OpTraHU3aIMOHHYIO Y PEKTUBHOCTD.
5. [TIlokazatenun BIUSHHMS ~ OPraHU3alMOHHOM  KyJbTypbl Ha  OpPraHU3aLMOHHYIO
3¢ (HEKTUBHOCTD.
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6. Mozaenu BnusiHUS KyJIbTyphl Ha opranu3anuio (Ksuna- Pop6axa, I[Tutepca- Yorepmana.)
3aoanusn 0na camocmoamenvbHoil padoomot
3aoanue 1. Ilpoananu3upyiTe, Kak BIUsIET OpraHU3allMOHHAs KyJIbTypa Ha:
- IEpCOHAT;
- JeATENbHOCTh pyKoBoAuTens. OTBET MpencTaBbTE B BHUJAE INHUCBMEHHOIO OTYETAa C
Te3UCaMHU.

MarepuanbHO-TeXHHYECKOe o0ecnedeHHe 3aHATHSI: MYJbTUMEAUIHAS ayJUTOPHUS WIH

IPOEKTOP C HOYTOYKOM.

Ilpunoscenue 1
AHHOTAIIUA JUCHUTIJIMHBI

Heas ocBoeHuss aucHUIUIMHBI « KopmopaTtuBHasi KyJbTypa M JeJI0Bas penyramus» -
dbopmupoBanue y odyuaromuxcsi komnerennuii IIK-2 B paznuunbix cdepax nesSTeIbHOCTH B
cootBercTBUU C TpedoBanusmu PI'OC BO 3++ mo wampaBineHuio moarotoBku 42.04.01
«Pexy1aMa M CBSI3M € O0LECTBEHHOCTHIO» , Mpopuiab «bpenoune u oenoeasa penymawusn»
(MarucTpartypa); 1aTb MaruCTpaHTy CUCTEMHOE IPE/ICTABIIEHUE O COBPEMEHHOW KOPIIOPATUBHOM
KyJbType, HCIOJb30BaTh JOCTHIKEHUS OTCUYECTBEHHOWM M MHPOBOM KyJIbTYpPhI, a TaKKe,
CrocoOCTBOBAaTh MPUMEHEHHUIO B MPOGECCHOHATBHOU AEATETbHOCTH KOMILUIEKC COBPEMEHHBIX
TEXHOJIOTHUECKUX PEIICHUH, TEXHUYECKUX CPEJCTB, MPUEMOB W METOJOB OHJIAWH W o(aiiH
KOMMYHHKAIMA ISl TOATOTOBKM TEKCTOB pPEKJIaMbl W (WJIM) CBSI3€H C OOIIECTBEHHOCTHIO,
peanu3anui KOMMYHHKAITMOHHOTO TPOIYKTa

3agauyu AUCHUILIMHBI:

1) ocBeTuTh 3Tambl M TEHACHLUUHU PA3BUTUS OTEYECTBEHHOI'O M MHUPOBOTO KYJIbTYPHOI'O
npoliecca, a Tak’kKe COBpEMEHHbIE OHJIAiH U 0(IIaifH TEXHOJIOTMH BBICTPAUBAaHUS KOMMYHHKAIIUN
C pa3HBIMHM cTeHKXonaepaMu (OpraHaMy rocyJ1apCTBEHHOM BJIACTH, (PMHAHCOBBIM COOOIIECTBOM,
Menua, JOKaJbHBIMH COOOIIECTBaMH, MOTPEOUTENAMH, OOIIECTBEHHBIMH OpPTaHU3ALUSIMH) TPU
IOJrOTOBKE TEKCTOB PEKJIaMbl U CBA3€H C OOIIECTBEHHOCTbIO M HMHBIX KOMMYHMKAIlMOHHBIX
IPOAYKTOB;

2) HAy4YMTh CTYJICHTOB aHAJIM3UPOBATh M MCIIOJIb30BaTh JOCTUKEHUS OT€UECTBEHHON U MUPOBOH
KYJIBTYpBl NIPH TOATOTOBKE TEKCTOB PEKJIAMbl M CBsi3ed C OOIIECTBEHHOCTHIO M (MJIM) MHBIX
KOMMYHHUKAIIMOHHBIX TPOAYKTOB, a TaKXe pa3padaTbiBaTb U IPUMEHITh COBPEMEHHbBIE
TCXHOJIOTUHU OpraHu3aliu CICHHAIbHBIX Meponpnsm/lﬁ B pa60Te C pas3IM4YHbBIMH LCJICBBIMU
ay IUTOPUSIMU;

3) BBIpaGOTaTI: Y CTYACHTOB HABBIKU BJIAICHUSA COBPCMCHHBIMH TCXHUYCCKUMU CPCACTBAMU
U MHTETPUPOBATH COBPEMEHHBIE TEXHOJIOIMH IU(PPOBBIX KOMMYHHUKAIMH U CHOCOOCTBOBATh
HUCIIOJIB30BAaHHUIO NJOCTHXCHHUA OTEYECTBEHHON M MHpOBOfI KYJbTYpPhI IIpU IMMOATOTOBKEC TCKCTOB
peKilaMbl W CBsi3ed C OOIIECTBEHHOCThIO W (WiIM) pa3paboTKe W pealu3alud HMHBIX
KOMMYHHMKaIIMOHHBIX IIPOYKTOB;

HJucuuminuzaa «KopmopaTuBHasi KyJabTypa MW [JeJIOBasi pemyTanus HanpasjieHa Ha
(hopMHpOBaHKE CIEAYIOIIUX KOMICTEHIUI:
[1K-2 Cniocob6eH ynpapisaTh HHpOpMaIei n3 pa3IuyHbIX HCTOUHUKOB.

B pesynbrare 0OCBOCHUS AUCHUILTMHBI 00YYaIOUIUICs JOKEH:

3HaTh:

- OCHOBHBIE IPUHIIUIIBI OPTaHU3AIMOHHOTO PA3BUTHS;

- TOJXOJIbI, KOHUENIHUH, METOAOJOTHUH, METOJAbl KYJIbTYpPOJOTHH, APYTHX COLMAIbHBIX U
TyMaHUTApHBIX HAYK;

- crien(UKy U3YYeHUS KyJIbTYPhl B pAMKaX COIMAbHO-HAYYHOTO ¥ TYMaHUTAPHOTO 3HAHUS;
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- JTanbl U TEHJACHIMM Pa3BUTHUsI OTEYECTBEHHOIO M MHUPOBOIO KYyJIBTYPHOIO Ipouecca Npu
MOJAITOTOBKE TEKCTOB pEeKJambl M CBsI3ed C OOLIECTBEHHOCTHIO M HMHBIX KOMMYHMKAIIMOHHBIX
IPOAYKTOB;

- IpUHIUINBI GOPMUPOBAHUS U (YHKIIMOHUPOBAHUS OPraHU3aLMOHHON KYJIBTYPBI;

- JIOKyMEHTBI, pErJaMEHTHPYIOIIME KOPHOPaTUBHYIO KyJIbTYpy OpraHW3alu, IPUHIUIIBI
OpraHu3aIuiy;

- OCHOBBI, CTPYKTYpPY, OCHOBHBIE€ KOMIIOHEHTHI, COZEp:KaHuE, (YHKLUUHU, YPOBHHU, THUIIOJIOTHIO
KOPHOPaTUBHON KYJbTYpBI;

- COBpPEMEHHbIE OHJAWH M O(JailH TEXHOJOTUH BBICTPAUBAHHS KOMMYHHKALUMH C pa3HBIMU
cTeikxoiaepamMu (OpraHaMu TOCyJapCTBEHHOW BIIACTH, (PMHAHCOBBIM COOOILECTBOM, MEIua,
JIOKaJbHBIMH COOOIIECTBAMU, TOTPEOUTENSIMHU, OOIIECTBEHHBIMU OPTaHU3ALMSIMH);

- CYIIHOCTb U MOHSTHE (PUPMEHHOIO CTHJII OpraHM3alMH; MEXaHU3Mbl BIUSHUS (GUPMEHHOTO
CTHJISL Ha KOPIIOPATUBHYIO KYJIbTYPY M UMUK OpeH/a;

- CHCTEeMYy ypOBHEH  OpraHM3allMOHHOIO  B3aUMOJEHCTBUS,  BHYTPUKOPIOPATUBHbIE
UH(POPMALMOHHO-KOMMYHHUKAIIMOHHBIE TTOTOKH, COBPEMEHHbBIE TIPOCKTHBIE TEXHOJIOTHH

YMers:

- ONpeAeNATh BO3MOXKHOCTH M TPAHUIbl NPUMEHEHUS pa3jIMYHbIX COLMUAIbHO-HAYYHBIX U
T'YMaHUTapHbBIX TEOPUH U METO0B pabOTHI C MH(POPMALIHEi;

- BBIIEJATH ICUXOJOTMUYECKUE MPOOJEMBbl B OPraHU3allMOHHOM Pa3BUTHU M OCYIIECTBIIATH MX
aHaJIN3;

- AQHAJIN3MPOBAThb W HCIIOJIB30BATH JIOCTHIKEHUS OTEYECTBEHHONM M MHPOBOM KYJIBTYpBI IpU
HOJIFOTOBKE TEKCTOB PEKJIAMBbI U CBA3€H ¢ 00IIECTBEHHOCTHIO U (MJIN) MHBIX KOMMYHUKAIIMOHHBIX
IIPOAYKTOB;

- WCHOJB30BaTh JIEUCTBYIOLIEE 3akoHoAarenbcTBO Poccuiickoi ®denepanuu, NpaBoOBbIE
JIOKYMEHTBI JUIs MOBBIIICHUS Pe3yJIbTATUBHOCTH CBOEH JEATENbHOCTU B chepe KOPHOPaTUBHOM
KYJbTYPBbI;

- pa3nuyath (POpMbI BBIPAXKEHUSI KOPIIOPATUBHOM KYJIbTYphI, BHJIbI KOPHOPATUBHOM KYJBTYpPHI
(BHYTpEHHSII M BHEWIHSSA, OOBEKTHUBHAs M CYObEKTHBHas, IIO3UTHMBHAs W HeraTUBHaf,
JOMUHHPYIOIIAs U KOHTP-KYJIbTYpa U T.11.);

- paspabaTeiBaTh U MPUMEHITb COBPEMEHHBIE TEXHOJIOTMH OpraHMU3allMd CHEeIHaIbHBIX
MEpONPHUATHI B pabOTe ¢ Pa3TUUYHBIMU LEJIEBBIMU ayJUTOPUSIMHU;

- pa3pabaTeIBaTh TEXHUYECKHE 3a/IaHUS Ha CO3/IaHUe aTpHOYTOB OpeH/Ia, JIeMEHTOB (PMPMEHHOTO
CTHJIL OpraHu3aluy;

- CO3/1aBaTh BPEMEHHBIE OINEpAaTHBHbIE padoune IPyHIbl JUIsl pelIeHUs] KOHKPETHBIX 3ajad,
y4acTBOBAaTh B UX paboTe, UCIIONIb3Ysl COOTBETCTBYIOLINE METO bl KOPIOPATUBHOM KYJIBTYpHI
Bnagers:

- TIOHATUMHBIM anmnapaToM COBPEMEHHOW KYJbTYPOJIOTUH, AUCLUIUIMH COLUAIBHO-HAYYHOTO U
TYMaHHUTapHOIO IIUKJIA;

- HaBBIKAMU [TOCTAHOBKH U PELIeHHUs 3a/1a4 B 001aCTH KOHCYJIBTUPOBAHUS IO OPraHU3allMOHHOMY
Pa3BUTHIO;

- JOCTHKEHHSIMM OTE€YECTBEHHON W MHUPOBOI KyJbTYphl MPHU MOATOTOBKE TEKCTOB pEKIaMbl U
CBsI3ed C OOIIECTBEHHOCTHIO W (WMJM) pa3pabOTKe M peaju3alMd HWHBIX KOMMYHHUKAIMOHHBIX
HPOIyKTOB;

- METO/IaMU aHAJIM3a U UCCIIEI0BAaHUSI OCHOB KOPIIOPATUBHOM KYJIBTYpHI;

- HaBbIKaMM, 00€CIeUMBAIOIIUMHU (OPMUPOBAHUE, MOEPKAHNE U U3MEHEHHE KOPIIOpaTUBHOM
KYJbTYPBbI;

- COBPEMEHHBIMH TEXHMYECKUMM CpPEICTBAMU M HHTEIPUPOBATh COBPEMEHHBIE TEXHOJIOIMU
UQPPOBBIX KOMMYHHUKALMH s TIOATOTOBKM TEKCTOB pEKJIaMbl W (MJHM) CBs3ed C
00I11€CTBEHHOCTbIO, peaIn3alui KOMMYHHUKAIIMOHHOTO IPOYKTa;

- HaBBIKaMH pa3paboTKu OpeHa-0yka;

- HaBBIKaMU [IPOEKTHOM JIeSITeIbHOCTH BO BHYTPUKOPIIOPATUBHOI cdepe, METOAaMu U criocobaMu
peanu3ainuu MpoeKToB.
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[To npuciumivae «KopmopaTuBHasi KyJabTypa M /JeJjioBasi pemyTaumusl» I[peaycCMOTpeHa
NpOMEXyTouHas arrectanus B popme auddepeHnnpoBaHHOrO 3a4eTa.

O61ua51 TPYAOCMKOCTH JUCHUIIJIMHBI COCTABIIACT 3 3a4eTHEIC CANHUIBI.

Target mastering the discipline "Corporate culture and business reputation" - the formation of
students' competencies PC-2 in various fields of activity in accordance with the requirements of
the Federal State Educational Standard of Higher Education 3 ++ in the direction of preparation
42.04.01 "Advertising and Public Relations", profile "Branding and business reputation "(Master's
degree); to give the undergraduate a systematic understanding of modern corporate culture, to use
the achievements of domestic and world culture, and also to promote the use in professional
activities of a complex of modern technological solutions, technical means, techniques and
methods of online and offline communications for the preparation of advertising texts and (or)
public relations , implementation of the communication product

Discipline tasks:
1) highlight the stages and trends in the development of the domestic and world cultural process,
as well as modern online and offline technologies for building communications with various
stakeholders (public authorities, financial community, media, local communities, consumers,
public organizations) when preparing advertising texts and communications with public and other
communication products;
2) to teach students to analyze and use the achievements of domestic and world culture in the
preparation of texts for advertising and public relations and (or) other communication products, as
well as to develop and apply modern technologies for organizing special events in work with
various target audiences;
3) To develop students' skills in mastering modern technical means and integrating modern digital
communication technologies and promoting the use of the achievements of domestic and world
culture in the preparation of advertising texts and public relations and (or) the development and
implementation of other communication products;

The discipline "Corporate Culture and Business Reputation" is aimed at developing the following
competencies:
PC-2 Able to manage information from various sources.

As a result of mastering the discipline, the student must:

To know:

- basic principles of organizational development;

- approaches, concepts, methodologies, methods of cultural studies, other social and human
sciences;

- the specifics of the study of culture within the framework of social-scientific and humanitarian
knowledge;

- stages and trends in the development of the domestic and world cultural process in the preparation
of texts for advertising and public relations and other communication products;

- principles of formation and functioning of organizational culture;

- documents regulating the corporate culture of the organization, the principles of the organization;
- fundamentals, structure, main components, content, functions, levels, typology of corporate
culture;
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- modern online and offline technologies for building communications with various stakeholders
(public authorities, financial community, media, local communities, consumers, public
organizations);

- the essence and concept of the corporate identity of the organization; mechanisms of corporate
style influence on corporate culture and brand image;

- a system of levels of organizational interaction, internal corporate information and
communication flows, modern design technologies

To be able to:

- to determine the possibilities and limits of application of various social-scientific and
humanitarian theories and methods of working with information;

- highlight psychological problems in organizational development and analyze them;

- analyze and use the achievements of domestic and world culture in the preparation of texts for
advertising and public relations and (or) other communication products;

- use the current legislation of the Russian Federation, legal documents to improve the
effectiveness of their activities in the field of corporate culture;

- distinguish between forms of expression of corporate culture, types of corporate culture (internal
and external, objective and subjective, positive and negative, dominant and counter-culture, etc.);
- develop and apply modern technologies for organizing special events in work with various target
audiences;

- develop technical specifications for the creation of brand attributes, corporate identity elements
of the organization;

- create temporary operational working groups to solve specific problems, participate in their work
using appropriate methods of corporate culture

To own:

- the conceptual apparatus of modern cultural studies, disciplines of the social-scientific and
humanitarian cycle;

- the skills of setting and solving problems in the field of consulting on organizational
development;

- achievements of domestic and world culture in the preparation of texts for advertising and public
relations and (or) the development and implementation of other communication products;

- methods of analysis and research of the foundations of corporate culture;

- skills that ensure the formation, maintenance and change of corporate culture;

- modern technical means and integrate modern digital communications technologies for the
preparation of advertising texts and (or) public relations, the implementation of a communication
product;

- brand book development skills;

- skills of project activities in the intra-corporate sphere, methods and ways of implementing
projects.

By discipline «Corporate culture and business reputation» intermediate certification in the form
of a differentiated test is provided.

The total complexity of the discipline is 3 credit units.



